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disability, reprisal, sex, race, and age.

During FY19, eleven informal complaints were filed against USASMDC,
as compared to five filed in FY18. The issues included terminations, terms
and conditions of employment, non-selection, evaluations, assignment of
duties, harassment (non-sexual) and hostile work environment. The bases of
these complaints were race, color, gender, reprisal, and disability (physical).
EEO will continue to track pre- complaint and formal filings for trends and
potential triggers.

Strategy for FY20

The command’s strategy for FY20 is to ensure that EEO is integrated into
the command’s strategic mission through continuing efforts to raise awareness
and educate managers/supervisors on EEO laws/regulations/policies and
directives. Six initiatives were identified for continued progress in maintaining a
Model EEO Program:

e Assist command organizations with developing and implementing their
senior leader EEO action plan. This plan is aligned with essential elements of
a Model EEO Program and addresses barrier elimination as identified in the
EEO Program Status Report.

e Increase management participation in the WRP for students with
disabilities and work with management to develop strategies to convert high
performing students to permanent positions.

e The EEO and G1 will develop a process for command outreach visits to
universities and special emphasis conferences. Focus will be on recruiting
women and minority groups to improve their workforce participation rates and
the command'’s overall diversity profile.

e Managers/supervisors will be trained on the importance of using
appointing authorities to hire PWTDs.

o Training management on the importance of the Anti-harassment
program and procedures according to AR690-12, appendix D.
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