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SUBJECT: Anti-Harassment Policy

1. Authority.
a. Title VII, Civil Rights Act of 1964, as amended 1972.
b. The Age Discrimination in Employment Act of 1967 (ADEA).
c. Americans with Disabilities Act of 1990 (ADA).

d. Title 29, Code of Federal Regulations, Part 1604, Section 1604.11(a),
- 10 Nov 80.

e. Notification and Federal Employees Antidiscrimination and Retaliation Act of
2002.

f. Army Regulation 690-600 Equal Employment Opportunity Discrimination
Complaints, 9 Feb 04.

g. Army Regulation 600-20, Army Command Policy, 6 Nov 14.

2. Purpose. To provide policy/procedures that address unlawful harassment in the
workplace and to inform employees (military and civilian) of the rights and protection
afforded them against harassment.

3. Applicability. This policy is applicable to all elements of the U.S. Army Space and
Missile Defense Command (USASMDC).

4. Definition. Harassment is unwelcome conduct based on race, color, religion, sex
(including pregnancy, gender, or sexual orientation), national origin, reprisal, age (40 or
older), disability, or genetic information. Unlawful harassment includes, but is not
limited to the following: offensive conduct, remarks, intimidation, ridicule or mockery,
pressure for sexual favors, or offensive pictures or objects. Harassment becomes
unlawful when:

*This policy statement supersedes SMDC-EE Policy No.690-6, 22 May 17









