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RELIGIOUS DIVERSITY AWARENESS

LESSON OBJECTIVES
LEVEL
MEASURE

A. Define religion and discuss its components
Knowledge
Written

B. Discuss historical influences that shaped religion in America
Knowledge
Written

C. Describe religious diversity in the United States military
Knowledge 
Written

D. Discuss DoD policies regarding faith groups in the military
Comprehension
Written

E. Discuss military service issues for faith groups in the military
Comprehension
Written

F. Discuss the issues of religious discrimination in the military
Comprehension
Written

G. Discuss strategies
Comprehension
Written

H. Analyze issues of religious accommodation and discrimination
Application
Written/PE

I. Participate in cultural site visit
Application
N/A

J. Participate in a team cultural site presentation
Application
PE/ISDE

K. Demonstrate the ability to facilitate a guided discussion 
Application
PE/ISDE

SUPPORT MATERIAL AND GUIDANCE

Lesson Focus

Gain insight into the meaning of religion and how it shapes values and practices.  Be able to determine the differences and similarities between religions, and understand how this will enable you to address issues of discrimination.  Be able to discuss the significant historical influences that shaped religion in America, including the importance of religious liberty, the nature of pluralism and tolerance, and the role of immigration in relation to the practice of religion.  Explain how the courts helped shape religion in the United States military.  Recognize DoD policies regarding faith groups in the military and determine the role of DoD in religious expression in the military, outlining the role of chaplains, commanders, and lay leaders.  Explain the definition of religious discrimination IAW DoDD 1350.2 and why religious discrimination is an EO issue.  Explain the religious accommodation policy and guidance in DoD Directive 1300.17 and pertinent service regulations.  Understand characteristics of faith groups discussed; and be able to point out the practices/values that may conflict with military duties.  Recognize how discrimination against these individuals and their practices impacts them and the mission.  Interpret through examples, different types of religious discrimination.  Identify strategies for reducing or preventing religious discrimination.  Comprehend the importance of the EOA in providing education and awareness to the commander in combating religious discrimination.  

SUPPORT MATERIAL AND GUIDANCE (Cont)

Student Contributions

Complete all required reading (listed below) prior to class.  Take notes and ask questions to clarify material discussed in the lecture.  Demonstrate an understanding of religious diversity awareness through the application of military regulations, instructions, and directives to case studies of requests for religious accommodation or instances of religious discrimination.  Actively participate in the panel discussion.  Selected students will conduct research and participate in a culture site visit.  These students will conduct a 50-minute team culture site presentation to the class as well as lead a 45-minute graded guided discussion in small group.

Student Instructional Material

Notetaking Guide

Required Reading:  1)
DoD Directive 1300.17, February 3, 1988, Accommodation of Religious Practices within the Military Services

2)
Strangers to These Shores: Race and Ethnic Relations in the United States, chapter 12, pages 442-480

Additional Reading:  (Available on reserve shelf in the DEOMI library)

· DEOMI Jewish American Pamphlet

· Islam Pamphlet

· Neo-Paganism Fact Sheet

· Eastern Religions Fact Sheet

· Christianity Fact Sheet

· Service Regulations/Instructions

Instructional Method

Lecture (3 Hrs)

Student Presentation (1 Hr)

Panel Discussion (1Hr 30 Mins)

Student Led Guided Discussion (1 Hr)

Case Studies (1Hr)
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NOTETAKING GUIDE

A. RELIGION AND ITS COMPONENTS

1. Definition of Religion 

a. IAW DoD Directive 1350.2 religion is defined as a personal set or institutionalized system of attitudes, moral or ethical beliefs, and practices that are held with the strength of traditional religious views, characterized by ardor and faith, and generally evidenced through specific religious observances.

b. Webster’s New World Dictionary (Third College Edition) defines religion as: any specific system of belief and worship, often involving a code of ethics and a philosophy.  This definition would exclude religions that do not engage in worship.

c. These definitions highlight several common components of religion:

(1) Belief about a deity or deities.

(2) Worship of a deity or deities.

(3) Ethical behavior or code.

(4) Religious observances.

2. Spiritual Path as Religion

Some people do not consider their personal spiritual path as a religion.

a. Many conservative Christians refer to Christianity not as a religion but as an intensely personal relationship with Jesus Christ.

b. Many Native Americans believe that their spiritual beliefs and practices are not a religion in the normal sense of the term.  Their rituals form an integral and seamless part of their very being, totally integrated into their life experience.

c. Agnostics and Atheists often do not regard their beliefs to be a religion.  To most, Atheism and Agnosticism simply represent a single belief about the existence or non-existence of a Supreme Being.  Insofar that agnostics or atheists hold to a belief about deity (that they do not know if a deity exists or they do not believe a deity exists) their beliefs are religious and deserve protection as a religious belief.

d. Emerging religions in the United States (since 1962), such as Neo-Paganism, are often identified by one of its more common manifestations, Wicca, is a religion.

3. Importance of Rituals

a. The performance of rituals is an integral part of most religions.

b. Rituals are stylized and usually repetitive acts that take place at a set time and location.  They almost always involve the use of symbolic objects, words, and actions.

c. Most religious rituals are performed in special places and under special conditions, such as in a dedicated temple or at a sacred spot.

d. Religious ritual reinforces the basic tenets of religion.

4. Discuss Functions of Religion in Society

a. Religions fulfill psychological, emotional, and spiritual needs.

b. Religions help ease the stress during life crises.

c. Religions fulfill social needs.

d. In most societies, religions play an important role in social control by defining what is right and wrong behavior.

B. HISTORICAL INFLUENCES THAT SHAPED RELIGION IN AMERICA

1. Religious Liberty
a. Some early immigrants came to America primarily to escape religious persecution in Europe and to have the freedom to worship without governmental interference.

b. In the American colonies, there were such a variety of church bodies that it made little sense to single out one denomination as being the only one sponsored and supported by the state.

c. Enlightened Thought held reason, education, tolerance, and compromise in high regard and influenced such leaders as Thomas Paine, Thomas Jefferson, James Madison, and Benjamin Franklin.

(1) From Enlightened Thought came the principle of religious tolerance and moderation of religious practice and conviction.

(2) Early in America the concept of toleration did not necessarily mean respect and equality.

(3) Several of the colonies, Pennsylvania, Rhode Island, and Maryland for example, included in their charters general provisions for religious tolerance and privileges.

d. Pre-constitutional documents of the colonies: 

(1) The Constitution of North Carolina maintained that “all persons shall be at liberty to exercise their own mode of worship.”

(2) The Virginia Declaration of Rights, observed that “all men are equally entitled to the free exercise of religion according to the dictate of conscience.”

(3) The Virginia Statute of Religious Liberty, January 1786.  It asserted that God had “created the mind free” and that attempts to coerce it “tend only to beget habits of hypocrisy and meanness, and are a departure from the plan of the Holy author of our religion.”

e. The Constitution of the United States, Amendment 1, 15 December 1791.

“Congress shall make no law respecting an establishment of religion, or prohibiting the free exercise thereof.”

(1) The Amendment was designed to ensure domestic tranquility.  The Founding Fathers intended to protect religion and religious groups from the control of the state; and to protect the wide variety of religious practices already in place in Colonial America.  The effort tried to avoid placing any one religious organization in a favored position over another.

(2) The Amendment helped to diminish the abuse, taxation, discrimination, corruption, and persecution often associated with state religion.

(3) The Amendment provided for the separation of religion from the control of the state, and to permit maximum freedom to the religious.

(4) The Amendment is the basis for religious expression in our society, and in the military.

2. Immigration
a. In 1717, about 250,000 Scot-Irish immigrants (mainly Presbyterian and Baptist) brought a commitment to revival and formal community church involvement.

b. From 1820 -1880, the Jewish population, drawn by political strife and anti-Semitism, in Europe, grew from about 5,000 to over 300,000.

c. From 1840’s - 1850’s, Irish Catholic immigrants came because of hardship and persecution.

d. During the 1800’s, immigrants from Asia and the Middle East brought other religious influences.

3. Court Cases

a. Parker vs. Levy [417 US 733 (1974)] – Commanders and military regulations have greater authority than individual rights and conscience.

-- The court ruled that “members of the military are not exempted from the protection granted by the First Amendment, the different character of the military community and of the military mission requires a different application of these protections.”

b. Schlesinger vs. Councilman [420 US 738 (1975)] – decided that in order to perform its vital role “military must insist upon respect for duty and discipline without counterpart in civilian life.”

c. United States vs. Seeger [380 US 163 (1965)] – the U.S. Supreme Court allowed for the validity of a claim of conscientious objection by a person not a member of a traditional pacifist group, such as Quakers or Mennonites.  On the issue of selective conscientious objection, i.e., opposition to a particular war, the Supreme Court denied such a claim, maintaining that the First Amendment did not require such.

d. Anderson vs. Laird [446 F. 2d 283 (DC Cir. 1971), and 409 US 1076 (1972)] – ruled that mandatory chapel attendance is illegal.

e. Katcoff vs. Marsh [84-6184 (2d Cir. January 22, 1985)] - military Chaplaincy affirmed.  The Federal Court ruled this religious program did not violate the First Amendment.  It noted that there were unique military interests and special needs to support soldiers in the free exercise of their religion.

f. Goldman vs. Weinberger [106 S.Ct. 1310 (1986)] – affirmed USAF refusal to permit wearing of the Yarmulke.  This case involved Air Force officer Captain S. Simcha Goldman, who was an ordained Orthodox rabbi that who observed the Jewish tradition of keeping his head covered at all times – a sign of respect for God.  The practice of wearing a head covering, the yarmulke, while in uniform, was determined by his commander to be a violation of the Air Force regulation which identified the yarmulke as inappropriate headgear for Air Force personnel.

Note:  The issue of the Goldman case resurfaced in mid-1980.  Various efforts by Congress eventually led to Public Law 100-180 that permitted the wearing of the yarmulke for Jewish personnel.  The DoD Authorization Act, 1988 – 1989 specifically permits the wearing of the yarmulke.  However, commanders can limit the wearing of the yarmulke under conditions of military necessity – concerns for safety, health, or uniformity.  This led to Public Law 100-180 that specifically permitted wearing of the yarmulke under certain conditions.

RELIGIOUS DIVERSITY IN THE UNITED STATES MILITARY

1. Prominent Religions in the Military

a. The largest Christian grouping in the military is Protestant Christianity, approximately 46 percent of personnel.  Protestant Christianity encompasses many denominations.  The largest Protestant denomination in the military is Baptist, representing approximately 24 percent of military members.

b. The largest denomination in the military is Roman Catholic, representing approximately 25 percent of military members.

c. Eastern religions: Buddhism, Hinduism, Taoism, etc. represent less than one percent of military personnel.

d. Muslims in the military services represent approximately one percent of the military.  

e. Jewish personnel represent approximately one percent of the military.

2. Other Religious Preferences

a. Nearly 1/3 of military members claim they hold no religious preference. 

b. A small, growing minority of service members are aligning themselves with Neo-Paganism.  Some of these members may indicate “no religious preference” in their military record.

C. DOD POLICIES REGARDING FAITH GROUPS IN THE MILITARY
1. Function of DoD Policy With Regards to Religion

a. DoD policy is to promote an environment free from unlawful discrimination based on religion.

b. DoD policy does not endorse religion. 

c. DoD policy requires that all service personnel receive the same considerations for religious accommodation as groups having military chaplains.  Not all faith groups are interested in placing chaplains in the military.

d. DoD policy on religion in the military is to accommodate the doctrinal or traditional observances of the religious faith practiced by individual members when these doctrines or observances will not have an adverse impact on military readiness, individual or unit readiness, unit cohesion, health, safety, good order or discipline.

(1) Accommodation of a member’s religious practices cannot be guaranteed at all times but must depend on military necessity.
(2) Determination of necessity rests entirely with the commanding officer.

· Legally, and by DoD Directive 1300.17 (3 February 1988), para 3.1, commanders should accommodate a service member’s religious practices as long as mission effectiveness is not impaired.

· Commanders are authorized to deny or limit the free exercise of religious practices.

2. Dealing with Religious Accommodation Requests

Five factors commanders should consider when dealing with religious accommodation requests include:

a. What is the importance of the military requirement?

b. What is the importance of the request to the individual?

c. What is the cumulative effect of repeated, similar accommodations?

d. What alternatives are available to meet the request?

e. What have past practices been for similar requests, whether of a religious nature or not?

3. Accommodation of Military Requests With the Military Services

a. Worship services, holy days, and Sabbaths should be accommodated, except when precluded by military necessity.

b. Diet - Military departments should include religious belief as one factor for consideration when granting separate rations, and permit commanders to authorize individuals to provide their own supplemental food rations in a field or “at sea” environment to accommodate their religious beliefs.

c. Immunizations - Military departments should consider religious beliefs as a factor for waiver of immunizations, subject to medical risks to the unit and military requirements, such as alert status and deployment potential.

d. Curricula - Military departments should include relevant materials on religious traditions, practices, and policies in the curricula for command, judge advocate, chaplain, and similar courses and orientations. 

e. Application policy statement for enlistees, re-enlistees, and candidates for commissioning - Military departments should develop a statement advising of DoD policy on individual religious practices and military requirements to applicants for commissioning, enlistment, and reenlistment.

f. Religious items or articles not visible or otherwise apparent - May be worn with the uniform, provided they shall not interfere with the performance of the member’s military duties, or interfere with the proper wearing of any authorized article of uniform.

g. Visible religious items while in uniform are authorized under Public Law 100-180, section 508 - Members of the Armed Forces may wear visible items of religious apparel (i.e. religious articles of clothing) while in uniform, except under circumstances in which an item is not neat and conservative, or its wearing shall interfere with the performance of the member’s military duties.  Jewelry bearing religious inscriptions or otherwise indicating religious affiliation or belief is subject to existing service uniform regulations, just as jewelry that is not of a religious nature.

h. Religious apparel for Chaplains - Chaplains may wear any required religious apparel or accouterments with the uniform while conducting worship services and during the performance of rites and rituals distinct to their faith groups.

D. SERVICE ISSUES FOR FAITH GROUPS IN THE MILITARY

1. Religious Observances, Rituals, and Practices
a. Designated days - Service members may experience conflict between duty days and their religious requirement to observe designated days.

Example: Most Christians observe Sunday as their day of worship; but Jewish and Muslim service members observe Fridays and Saturdays.  Some Christians, including Seventh Day Adventists observe Friday evening and Saturday as their “Sabbath.”  Some growing religious, such as, Islam observe Ramadan, a period of fasting that lasts 30 days.  Since the Islamic calendar is a lunar one, Ramadan occurs at different times during the year.  Neo-Pagan religions observe many designated holy days that vary according to the lunar calendar.

b. Rituals and practices - Some service members utilized candles, incense, and other worship aids that may create misunderstanding or social conflict.

Example: Some Buddhists utilize incense, chants, and musical cymbals in their observances.  Wiccans sometimes employ chant, creative visualization and hypnosis in their practices.  Service members may possess special objects, including ritual knives, swords, and candles as expressions of their worship.  Some Native Americans employ chants and dance, and the use of the peyote cactus, which contains mescaline, a consciousness altering substance, as sacred expressions of their spirituality.

2. Dress and Appearance
Religious symbols are often expressed in dress and appearance and are part of religious expression.  There are two types of religious symbols: invisible, visible.

a. Invisible symbols present little conflict with military dress and appearance standards, providing they do not interfere with the performance of the member’s military duties, interfere with the proper wearing of any authorized article of the uniform, or present a health or safety risk.

b. Visible items may be authorized for wear with the uniform providing they are neat and conservative, do not interfere with the performance of military duties, interfere with the proper wearing of any authorized article of the uniform, present a health or safety risk, and meet service requirements for uniform regulations.  The yarmulke is an example of visible religious apparel.  

c. Public Law 100-180 provides for the wear of the yarmulke for Jewish personnel unless wearing interferes with the member’s duties.

d. Jewelry bearing religious inscriptions or otherwise indicating religious affiliation of belief may be worn subject to the same uniform regulations prescribed for jewelry that is not of a religious nature.

e. Service members may wear any required religious apparel distinct to their faith group with the uniform while in attendance at organized worship services.

3. Unique Religious Dietary Requirements  

a. Some military members have dietary requirements that conflict with military provisions.  For example, some Jewish personnel observe the Kashrut.  Kashrut is the strict dietary laws listed in the Torah.  Kashrut not only addresses which foods may be eaten, but how they are prepared as well.  The term “kosher” is often used to describe foods that meet these dietary requirements.  Muslims and some Christians have similar dietary requirements.  For example, a Seventh Day Adventist refrains from eating pork products, as does a faithful Muslim.

b. Consumption of food and drink, their quality and their quantity can become a serious consideration to some observant believers.  For example, fasting from sunrise to sunset during Ramadan for Muslim personnel can present some challenges.

c. Enlisted personnel with dietary requirements will normally be subsisted in kind, but may be authorized separate rations.  To the extent that health, safety, or readiness in the unit is not compromised, commanding officers may authorize individuals to provide their own supplemental food rations.

4. Medical Issues

a. Immunization requirements may be waived when requested by the member based on the doctrinal or traditional practices of the religious faith practiced by the member.  

b. The religious objection of the member must be balanced against the medical risk to the member and the military unit, and military requirements such as alert status, deployment potential, and availability of the member for reassignment to units requiring full medical readiness.

c. Requests for waiver of the DNA specimen sample requirement are weighed particularly against military necessity, the religious importance of the accommodation to the requester, the cumulative impact of repeated accommodations of a similar nature, and previous treatment of similar requests.

E. RELIGIOUS DISCRIMINATION 

1. Definition Religious Discrimination

Any action, intentional or unintentional, that unlawfully or unjustly results in unequal treatment of persons or groups based on religion and for which distinctions are not supported by legal or rational considerations (based on DoDD 1350.2).

2. Legal Requirements of DoD Policy on Religious Discrimination

a. Title VII of the Civil Rights Act of 1964 prohibits employment discrimination on the basis of religion.  However, a 1972 Congressional amendment tempers this requirement by stating: “…unless an employer demonstrates that he (she) is unable to reasonably accommodate to an employee’s religious observance or practice without undue hardship on the conduct of an employer’s business.”

b. DoD Directive 1300.17 (3 February 1988), para 3.1.  The DoD places a high value on the rights of members of the Armed Forces to observe the tenets of their respective religions.  DoD policy is to approve requests for accommodation of religious practices when the accommodation will not have an adverse impact on military readiness, unit cohesion, standards or discipline.

3. Elements of Religious Discrimination

a. Discounting the religious beliefs of others - Tendency to think a person is trying to gain special privileges.  When a person’s religious practice or value is not one’s own, it is easy to discount the other person’s beliefs, and to deny that person the opportunity to practice their beliefs based on that premise.

Example:  Saying someone only wishes favored treatment, and not allowing him/her the opportunity to attend a religious service because “they just want time off.”

b. Religious jokes and slurs - Similar to racial or ethnic jokes, except have a religious theme.  Like racial or ethnic slurs, but now with religious implications.

Examples:  “Jew him down”, “Jesus Freak,” “Bible Thumper,” “Holy Roller,” “Devil Worshiper,” or “Heathen.”

Note:  The term “pagan” is a term used by those who follow pagan religions.

c. Compulsory services - Overtly or covertly, requiring a person to participate in a religious service or be discriminated against for not doing so.

Example:  Pressure by a commander to attend chapel services by saying, “I attend chapel every week, and I expect to see my staff in chapel too.”  Or, a commander says, “I didn’t see you in chapel this week.”

Example:  Marching soldiers to a memorial service and then either requiring that they go into the service or stand in formation in front of the chapel.

Example:  Supervisor establishes a voluntary, lunchtime bible study in the conference room.  He or she leads it or is perceived as the sponsor.  This may communicate to subordinates that those who attend such a study will be treated differently than those who decide not to attend.

NOTE:  It is important for EOAs and Chaplains to clearly understand the difference between funeral and memorial services (religious – voluntary attendance only) and memorial ceremonies (patriotic – mandatory attendance).

d. Prayer in secular settings
(1) Some military ceremonies include invocations and benedictions.  They are usually secular in nature; and may require mandatory formations of the military community.

(2) Offering prayers on ceremonial occasions is not military policy, but tradition.  DoD maintains a policy of neutrality – neither requiring public prayer nor prohibiting its practice.

(3) Discrimination may occur when practitioners use the opportunity to pray as a means of elevating their tradition above others or using language that disparages another’s faith or practices.

Example:  Offering public prayer that does not acknowledge the presence of other faith traditions.  Using prayer as a means of preaching.  Sometimes using language that is so distinctive that it makes others feel left out.  For example, using terms that are so religious in nature that they would only be understood by those who hold to the same religious beliefs as the person who is praying.

Note:  To require prayers to exclude any reference to the faith tradition of the one who prays is not only illegal, but a form of discrimination.  Religious diversity is not only about acknowledging the presence of diverse religious beliefs, but learning to respect others who express beliefs different than oneself.

(4) Public prayer in a secular setting is a difficult and challenging issue.  On one hand, free exercise supports using language that is distinctive to one’s faith tradition; but on the other hand, sensitivity to the diverse military community suggests using prayer expressions that are not perceived to be proselytizing, insensitive, or offensive.  How people craft non-discriminatory prayers, while remaining true to self and personal religious traditions, requires an understanding of the target audience and the purpose of the event.

e. Stereotyping people by their religion - Religion is as much a source of stereotypes as race, gender, etc.

Examples:  “She’s no fun, she’s Mormon.  “All Muslims are terrorists.”  “All Jews are white, greedy, and power hungry.”  “Atheists are not ethical.”

f. Exclusion - Not associating with people because of their religious beliefs.  Just as people are sometimes excluded from the “in-group” for their race and gender, it sometimes happens they’re left out due to their religion.

Example:  Excluding others from work center conversations because they are of a certain religion.  If a work center conducts a holiday party but does not invite someone because of his/her religious beliefs.

g. Ignoring - Not making arrangements to provide alternative services or failure to consider the religious or worship needs of all individuals.

Example:  Lack of transportation to all services.  Not appointing lay leader for faiths not represented in chapel, ship, or unit.

h. Indifference - Lack of concern for people who belong to the smaller religious groups.

Example:  Posting information in a troop area only for services conducted by the assigned chaplain and failing to provide information on services of potential interest to the troops post-wide and in the community.

4. Impact of Religious Discrimination on the Mission and Individual

a. Impact on the unit or mission - Poor morale, loss of time, money, human resources, and a disruption of operations, rumors, and gossip.

b. Impact on the individual discriminated against - Ruined career, lack of promotion opportunities, disciplinary actions, ostracism, etc.

F. STRATEGIES TO HELP REDUCE/PREVENT RELIGIOUS DISCRIMINATION
· Ensure awareness.

· Inform the chain of command.

· Suggest compromise.

· Help chain of command understand the issues.

· Ask about consequences.

· Stress the importance of faith.

· Learn about religious traditions.

· Educate.

Glossary of Terms

Agnostic – A person who does not have knowledge of God or does not know if God exists.

Allah – The Muslim name for God, meaning, “the One and Only God.”

Atheist – A person who does not believe God exists.

Eastern Orthodox Church – Often called the Greek Church, a group of national Christian churches found chiefly in Eastern Europe and Asia Minor.  This Church forms the third major division of Christianity.  It split from the Roman Catholic Church (the Church in the West) over the authority of the pope in Rome.   The Eastern Orthodox Church rejects the authority of the pope.

Hajib – In Islam, the Arabic term denoting “modesty in apparel.”

Hajj –  In the practice of Islam, one of the Five Pillars of Islam.  The pilgrimage to Mecca.

Imam – In Islam, the leader of prayer; in particular, for Shiite Islam, a spiritual guide.

Islam – Literally means, “submission,” “obedience,” or “surrender.”  The term is derived from Salam, the Arabic word for peace.  So a literal definition of Islam is the religion that finds “peace through submission to the will of Allah.”

Jewish – A person who is born to a Jewish mother or a convert of Judaism whose conversion was approved by a recognized Rabbi.

Judaism – The religion of the Jewish people, tracing its origins to Abraham and having its spiritual and ethical principles embodied in the Bible and the Talmud.

Kashrut – In the Jewish religion, the term that refers to dietary laws

Mennonites – Members of a Protestant Christian group whose religious teachings are derived from the 16th – century Anabaptists of Europe.  Mennonites believe in the complete separation of their group from non-Mennonite society.  They will not bear arms or take oaths.  They believe in strict obedience to the teachings of the Bible, which they interpret literally.

Military Necessity – The factors of unit readiness, individual readiness, unit cohesion, morale, discipline, safety, and/or health commanders consider when reviewing requests for religious accommodation.

Mitzvah – In Judaism, the term literally means commandment, or a deed which fuses actions and values. 

Muslim – The name for one who practices Islam.

Neo-Paganism – Incorporates twenty-first century knowledge with the traditions of ancient indigenous cultures.  Usually non-centralized, non-hierarchical, and does not possess a strict set of dogma.  It is a collection of separate religions which share a few common themes and factors such as, a duotheistic or polytheistic belief system, solitary practitioners or small groups, and observances of seasonal days of celebration that correspond with the lunar calendar.  Neo-Pagans prefer to conduct their religious rituals outdoors.

Pluralism in the Military – The condition in which all military members and their families from diverse religious backgrounds are able to participate in their traditional beliefs within the confines of a common military environment.

Provide Religious Support – To give support to a military member or unit, or to secure from another source, religious support which the chaplain, by virtue of faith practice or conscience cannot personally provide.

Protestant – In Christianity, a person who accepts the doctrines and practices that originated in the Reformation of the 16th – century.  Protestant churches became one of the three main divisions of Christianity, the others being the Roman Catholic Church and the Eastern Orthodox Church.

Quakers – Also known as the Religious Society of Friends, a worldwide fellowship of Christians.  Friends were first called Quakers in derision because they trembled at the word of God.  They are known for their traditional opposition to war, for silent worship, and for humanitarianism.

Quran – The holy book of Islam.  Believed to be, by Muslims, God’s revelation to Muhammad; literally, meaning “recitation.”

Ramadan – In the practice of Islam, one of the Five Pillars of Islam, the month of fasting.

Religion – A personal set or institutionalized system of attitudes, moral or ethical beliefs, and practices that are held with the strength of traditional religious values, characterized by ardor and faith, and generally evidenced through specific religious observances.

Religious Accommodation – The act of facilitating an individual’s or group’s acknowledgment of the divine, religious beliefs, and practices relating to the sacred when such accommodation will not have an adverse impact on military, unit, or individual readiness; unit cohesion; health and safety standards; or discipline.

Religious Apparel – Articles of clothing worn as part of the doctrinal or traditional observance of the religious faith practiced by the member.

Religious Discrimination – Any action, intentional or unintentional, that unlawfully or unjustly results in unequal treatment of persons or groups based on religion and for which distinctions are not supported by legal or rational considerations.

Religious Diversity – A component of cultural diversity that values and respects the variety of religious traditions, recognizes and understands the differences, affirms the right of each tradition to exist; and the right of individuals to pursue their conceptions of deity as they wish without prejudice, discrimination, or intolerance.

Religious Tolerance – Values the right of a person to hold beliefs that you disagree with and to refrain from discriminating against others who follow a different religious path.

Roman Catholic – A member of the worldwide communion of Christians united in doctrine and worship under the pope – bishop of Rome and “Supreme Pontiff of the Universal Church.”  Roman Catholicism is the largest of the three main divisions of Christianity.  Roman Catholics believe Jesus Christ founded their church.  They believe that it alone teaches the one completely true religion and has the full system of truths, laws, and practices for the worship of God.

Satanism – This religion recognizes Satan, either as a deity or as a life principle.  Three main traditions exist: the Church of Satan, the Temple of Set and the Church of Satanic Liberation.  Major emphasis in this religion is placed on the power and authority of the individual Satanist, rather than on a god or goddess.  Many Satanists follow beliefs, practices and rules of behavior, which are in conflict with traditional Christianity, and essentially all other religions.  Many Satanists use as their main symbol the Sigil of Baphomet.  It is a goat’s head, drawn within an inverted pentacle (five-pointed star with one point downward and two up, enclosed by a circle).

Shabbat (the Sabbath) – In Judaism, the most holy day in the Jewish year that occurs each week on the seventh day from sundown on Friday till sundown on Saturday.  It is observed as a day of holiness, rest and rejoicing.

Talmud – The interpretation of the Torah by the Rabbis in 500 CE.  It is used to keep the Jewish traditions alive.  It meets changing needs through interpretation.

Torah –A handwritten document of the first five books of the Bible which contain all of the basic tenets and laws of the Jewish religion and is the foundation of Jewish beliefs.

Wicca – A Neo-Pagan religion with many traditions that date to pre-Christian (and prehistoric) Earth religions.  It is based on a deep respect for nature and the certain knowledge that we do not have the right to exploit it for our own gain.  Wiccans believe that both animate and inanimate objects possess a spirit which forms part of the Whole.  Wicca is a celebration of the life-forces of nature as personified by the Goddess and her consort, the God.  Wicca encourages followers to seek truth from within through rituals, mediation, magic, studying and communing with nature.  The core ethical statement of Wicca is called “Wiccan Rede.”  It states, “Harm none, do what you will.”

Yarmulke – In Judaism, a small, skull cap, worn to denote respect for the Jewish religion by devote Jews.

Zakat – Almsgiving for the poor; one of the Five Pillars of Islam.
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