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HISPANIC AMERICAN EXPERIENCE

LESSON OBJECTIVES
LEVEL
MEASURE

A. Define Hispanic American and describe the historical experiences of Hispanic American groups 
Comprehension
Written

B. Discuss Hispanic American demographic information
Comprehension
Written

C. Explain Hispanic American family culture 
Comprehension
Written

D. Discuss religious practices of Hispanic Americans 
Comprehension
Written

E. Discuss education in the Hispanic American culture
Comprehension
Written

F. Discuss unique cultural characteristics of Hispanic Americans
Comprehension
Written

G. Explain contemporary issues of Hispanic Americans
Comprehension
Written

H. Discuss military issues involving Hispanic Americans 
Comprehension
PE/ISDE

I. Participate in cultural site visit
Application
 N/A

J. Participate in a team cultural  site presentation
Application
PE/ISDE

K. Demonstrate the ability to facilitate a guided discussion 
Application
PE/ISDE

SUPPORT MATERIAL AND GUIDANCE

Lesson Focus

The purpose of the Ethnic Studies Series is to gain an understanding of the racial/ethnic category of Hispanic American and historical experiences of the group.  Be able to describe the cultural concepts and characteristics of the group by identifying variables of the population, family ties and makeup, the role of women, terms used, and religion.  Describe demographics, education and income.  Be able to discuss contemporary issues for Hispanic Americans and understand how they impact the military.  Recall available methods to assist the commander and staff in assessing units, developing policies, and planning activities to foster positive EO climate thereby enhancing mission readiness. 

Student Contributions

Read Strangers to These Shores: Race and Ethnic Relations in the United States, chapter 11, pages 392-432, prior to class.  Take notes and ask questions to clarify information taught in lecture so that you may actively participate in small group discussions and exercises.  Students will conduct research and participate in a culture site visit.  You will further be required to conduct a 50-minute team culture site presentation to the class as well as lead a 45-minute graded guided discussion in small group.

Student Instructional Material

Notetaking Guide

Required Reading – Strangers to These Shores: Race and Ethnic Relations in the United States.

   (Chapter 11, pages 393-432.)

Instructional Method

Lecture (2 Hrs 30 Min) 

Practical Exercise (4 Hrs 30 Min)
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NOTETAKING GUIDE

A. DEFINITION AND HISTORICAL EXPERIENCES OF HISPANIC AMERICAN GROUPS
1. Definition of the Racial and Ethnic Category "Hispanic"
a.  According to DoD Directive 1350.2, a Hispanic is a person having origins in any of the original peoples of Mexico, Puerto Rico, Cuba, Central or South America, or other Spanish cultures, regardless of race.

b.  Hispanics:  An umbrella term for a diverse population:

(1) Mexicans

(2) Puerto Ricans

(3) Cuban Americans

(4) Others (Hispanic)

2. Historical Experiences of the Mexican Americans (19th and 20th century timeline)
a.  Mexicans were already living in parts of the U.S. prior to those parts becoming U.S. territory.  After the U.S. took possession of the Midwest and Southwest territories, many Mexicans decided to stay and become U.S. citizens.

b.  “Wetbacks” – The 19th century need for agricultural laborers brought many Mexicans to the U.S. seeking economic opportunities.  Many more Mexicans crossed into the U.S. illegally through unprotected borders and were called "wetbacks", because they crossed the Rio Grand River.

c.  Repatriation Program - During the depression, the U.S. government and public agencies implemented the Repatriation Program in order to cut down on welfare costs.  Hundred of thousands of Mexicans and Mexican Americans were deported regardless of their citizenship.

d.  Bracero Program - When America was plunged into World War II, a significant labor shortage resulted from many men being called to service in the Armed Forces.  Mexican labor was needed in the U.S.  This time, negotiations between Mexico and the United States created the Bracero Program.  Under this program, Mexico would provide laborers who would come into the United States temporarily, primarily to work in agriculture.  This program provided needed workers without the accompanying expenses of educating family members.  It began in 1942 and ended in 1964.  Even at the height of this program, many Mexicans continued to enter the U.S. illegally.

e.  Zoot Suit Riot of 1943 - Results of the increasing societal tensions and prejudice against minorities led to the Los Angeles Zoot Suit Riot of 1943.  Named for the popular attire of the time, it was alleged that 11 sailors were attacked by Mexican youth.  In retaliation, thousands of sailors, soldiers and civilians proceeded to beat up every Mexican, Filipino and Black.  Whatever the race relation was prior to this event, Mexican Americans will long remember this officially sanctioned riot waged against them.

f.  Operation Wetback - In 1954, immediately following the Korean War, the Immigration Service mounted "Operation Wetback" in an effort to reduce the number of undocumented aliens.  This was a result of a rising clamor by American labor.  Care was not taken and anyone who "looked Mexican" were questioned.  An estimated half-million American citizens were deported along with 3.8 million Mexicans.  Many of the Mexicans who entered during the Bracero Program remained in the U.S.  Termination of this program did not end the influx, however, many Mexican aliens continue to enter the United States legally and illegally.

3. Historical Experiences of Puerto Ricans
a.  Spanish Colonization vs. Americanization

Puerto Rico was under Spanish rule for about 400 years prior to the 1898 Treaty of Paris.  It was then that Puerto Rico began to be governed as an unincorporated U.S. territory.  The government of Puerto Rico, along with its one million people, transferred from Spain to the United States. The language and cultural barriers between the controlling U.S. Army and the people gave rise to considerable tension. The U.S. attempted a forced Americanization where anything with Spanish tradition was discouraged and the English language imposed.

b.  The Jones Act of 1917

The Jones Act of 1917 made Puerto Rico a territory of the United States organized but not incorporated.  It granted U.S. citizenship to any Puerto Rican who desired it and brought open migration to the U.S. continent.  It was decided that Puerto Ricans would not pay federal income taxes.  In conjunction with this decision, those living on the island could not vote for Congress or the President.  It permitted the customary territorial form of government with a popularly elected Senate and House of Representatives.  It allowed a delegate that could speak in Congress, but could not vote.  Puerto Ricans were guaranteed some of the freedoms guaranteed by the U.S. Bill of Rights, however, the island continued to be controlled by the President and the U.S. Congress.  The concept that Puerto Rico belongs to the U.S., but is not part of the U.S. creates an awkward relationship between the two.

c.  Commonwealth Status

(1) In the 1940's, the Popular Democratic Party emerged on the island.  Puerto Rico became a commonwealth and gained freedom over it's own affairs.  The people quickly decided to maintain it's Spanish heritage and did not require English.

(2) In 1947, President Harry Truman signed into law an act allowing Puerto Ricans to elect their own governor.  The Truman Administration also encouraged Puerto Ricans to consider alternatives of statehood versus complete independence.  That question remains heatedly debated in Puerto Rico today and remains unresolved.  Munoz Marin was the first elected governor.  He founded the Popular Democratic Party and served as the governor of Puerto Rico for 16 years.

(3) Truman Administration also encouraged Puerto Ricans to consider alternatives of statehood versus complete independence.  That question remains heatedly debated in Puerto Rico today and remains unresolved.

(4) The next step in the government’s evolution occurred in 1949 when the Puerto Rico Commonwealth Bill passed Congress.  Puerto Rico became Estado Libre Asociado on July 25, 1952 (Constitution Day); a Commonwealth which elects its own government and passes its own laws.

d.  Migration to the United States

In 1945, the U.S. launched "Operation Bootstrap" in order to boost Puerto Rico's economy.  Industries were given tax advantages if they made investments in Puerto Rico.  From 1946 to 1964 was the greatest period of migration due to the stagnation of an agrarian economy and promising industrial jobs in the U.S.

4. Historical Experiences of Cuban Americans

Cuban Americans are political refugees who migrated to the U.S. in mainly two waves:

a. The First Wave (Mid-20th Century)

Castro's Communist take-over in 1959 resulted in the first wave of Cubans fleeing to the U.S.  Many were upper and middle class professionals.  Having profited from their position in the old structure, they had the money needed to escape and the education and skills needed to find a niche in U.S. society.  Committed to the work ethic; socially sophisticated, well educated, self-sufficient, mostly White with some light-tan Blacks, their migration had the widest acceptance of any large group that has ever come to this country.  Most came to Miami although a number went to New York, New Jersey, and Connecticut

b. Second Wave (The Mariel Sealift – 1980)

The Cuban situation in Miami (and in the country overall) changed quickly in 1980 with the Cuban boatlift.  Some were simply poor; physically or mentally ill; some were sociopathic.  In 1982, the U.S. was struggling with the influx of Southeast Asian boat people; now the nation was faced with this Cuban migration problem.  The state of Florida felt especially saddled with the responsibility of a national problem as the federal government cut many welfare programs leaving the poor Cubans and Black French Haitian boat people to be cared for locally.

In Dade County, which includes Miami, one out of every 18 persons residing there in 1982 had arrived during the 1980-boat lift.  This was a strain on the state and local government, and also on the Cuban community.  Little Havana in Miami was quickly converted from a cultured Hispanic community to a dangerous ghetto.  The poor rejected from Cuba were Black, and racial stereotyping has resulted both inside and outside the Cuban community.  How does the U.S. react to these poor people, and the economic and social problems they bring with them?  How do the Cubans, who came over in the 60’s and who worked their way up into the middle class, respond to their fellow Hispanics?

5. Historical Experiences of Central, South and Caribbean groups

a.  Central Americans: El Salvadorans, Guatemalans, Nicaraguans

(1) Political strife and turmoil

(2) Economic hardship

(3) Over population

b.  South Americans: Peruvians, Colombians - Better economic conditions

c.  Illegal immigration

(1) Poor living conditions, inadequate schooling limited job opportunities

(2) 67% from Mexico, 6% El Salvador, 4% Honduran (3-5 mil undocumented)

(3) Strains local and state social services

(4) Make economic contributions as consumers and low skilled workers

B. HISPANIC AMERICAN DEMOGRAPHIC INFORMATION

1. Hispanic American Population Trends

Hispanics are a rapidly growing, young population.  From 1990 to 2000, the Hispanic population increased by 58 percent, five times faster than the non-Hispanic population.  Now at 35.3 million strong, Hispanics constitute over 12 percent of the U.S. population.  Natural increase (birth minus deaths) and immigration each accounted for about half of this growth.  Hispanics are a diverse population; Mexicans are the largest Hispanic subgroup accounting for 66 percent of all Hispanics.  Hispanic Americans will outnumber Black Americans within the next 15 years to emerge as the largest minority group due to the fact that 30% of legal immigrants come from Spanish speaking lands, their low average age, and high birth rate.

2. Geographic Location of Hispanic Americans

Although Hispanics live in every state, they are concentrated in certain regions.  

a.  California: Hispanics represent 30% of the population

(1) Immigrant Mexicans

(2) Middle-class Mexicans

(3) Barrio Dwellers

(4) Central Americans of Pico Union

b.  Texas: Tejanos

(1) South Texans

(2) Houston Mexicans

(3) Texas Guatemalans

c.  Illinois: Chicago Latinos

(1) Chicago Mexicans

(2) Chicago Puerto Ricans

d.  Florida: Miamians

(1) Cubans

(2) Nicaraguans

(3) South Americans

e.  New York: Neoyorquinos

(1) Puerto Ricans

(2) Dominicans

(3) Colombians

f.  Elsewhere in the U.S.:

(1) New Mexico's Hispanos

(2) Migrant workers

3. Economic Status of Hispanic Americans
a.  Hispanics have higher rates of poverty and unemployment and earn less than non-Hispanics.  Over 23 percent of Hispanic families lived in poverty in 2000.  More than one of every four Hispanic families were poor compared with about one of every ten of non-Hispanics.

b.  Hispanics are more likely to be in the labor force and unemployed than non-Hispanics.

(1) In 1991, 64.7 percent of Hispanics were in the labor force.

(2) In 1991, 10 percent of Hispanics were unemployed compared to 6.9 percent of non-Hispanics.

c.  Hispanics income level is less than non-Hispanics.

(1) Only 23 percent of Hispanic families earn $35,000 or more

(2) 49.3 percent non Hispanic White

C. HISPANIC AMERICAN FAMILY CULTURE

Individual identity, importance and security depend on family membership.  There is a deep sense of family obligation (family approval is required) that extends to dating and courtship. 

1.  Types of Families

a. Extended Family - For many Hispanics, kinfolk include not only relatives by blood and marriage but also relatives by ascription, such as godparents and “relatives” chosen from a sense of respect for friendship or old age.  (Source: Nuestro Magazine.  “Latinos and the Catholic Church in America,” May 1987).  These families have strong bonds; grandparents, parents, and children often may live in the same household.

b. Nuclear Family - This type of family follows the predominant U.S. pattern of an independent unit of father, mother, and children.  This is common among the middle class.

c. Step-Family - Father, mother, children and other children of the mother and father from previous unions.

d. Mother-Based Family - Female-headed household with children of one or more men with no permanent male at home.  Sometimes a target of criticism.

2.  Family as a Value

a.  The following is true as it pertains to the “traditional” Hispanic family.  Some of this does not fit to reality of the modern family, especially when you consider that this family may have been in the U.S. for several generations.

b.  Hispanics can be classified as family oriented.  That is, they value family relationships so highly that family well being takes priority over individual well being.  A person’s achievements are measured by their contribution to the family, rather than by how many personal successes they have had.

c.  Hispanic families tend to be patriarchal.  There is strong gender differentiation.  While the Hispanic “macho” is a stereotype, it is no exaggeration to say that males tend to hold the dominant roles.

d.  Roles with the family are assigned on the basis of gender and position.  Older members of the family carry a great deal of authority.

(1) The mother’s role is the discipline of the children, upkeep of the household, and transmission of customs to children.

(2) The father’s role is the ultimate authority, sets standards of behavior, and success is measured by this ability to keep the family together.

(3) The children’s roles vary with gender and age.  Children are taught to be obedient to their elders.  Older children care for and protect younger children.  They are given gender-related responsibilities.  The oldest males have a position of responsibility (oldest female if no male) as provided (if necessary).  Children are expected to care for their parents when they are old.  

(4) The grandparents’ role is as an integral part of the family and transmits customs and culture which is the same as the mother.  The Grandfather has great authority.

D. RELIGIOUS PRACTICES

1.  Hispanic Americans and Catholicism

According to what is termed the Detroit Study: "Catholic and Protestant churches are perceived by Hispanics as sources of support, both physically and emotionally."  However, religious identification is not an important factor to assimilation or pluralism.

Catholicism - Most Hispanics are at least nominally Roman Catholic.  Nearly four-fifths of the Hispanics in the U.S. are Catholic.  Their religious commitment varies widely from indifference to enthusiasm.

2.  Appeal of Protestantism

Protestantism is seen by a growing number of Hispanics as an alternative to the Catholic Church.  Protestant religion is seen as a source of strong faith, since it is based on looking for answers in the Bible.  Additionally, they form tight small groups, which tend to personal needs and are seen as a source of support in time of need.  For example, a study of Puerto Rican marriages in New York City in 1980 showed that 40 percent of the marriages were performed in civil ceremonies and 60 percent were religious ceremonies.  What is so revealing about religious preferences is the fact that half of the religious marriages were Catholic and the other half were Protestants.

E. EDUCATION IN THE HISPANIC AMERICAN CULTURE

1.  Although there has been some recent progress, Hispanics continue to hold the dubious distinction of being the most undereducated major population group in the United States.  Although poor education spans all age groups, the success of the nation's public schools disproportionately affects the youthful Hispanic population. 

2.  Factors that contribute to the low level of education attainment for Hispanics are:

a.  School finances in a number of states with large Hispanic enrollment have been found to be grossly unequal.

b.  A pattern of poor educational facilities in predominantly minority communities.

c.  Shrinking funding for public schools.

d.  Low-performance expectations on the part of schools and students themselves, (self-fulfilling prophecy).

e.  The Hispanic population age 25 and older was less likely to have at least graduated from high school than non Hispanic Whites (57 percent and 88.4 percent respectively).

f.  More than 25 percent of Hispanics have less than a 9th grade education.

F. UNIQUE CULTURAL CHARACTERISTICS

1.  The Role of Women in Hispanic Society

A single gender role for Hispanic women would be an unfair stereotype.  There is much diversity.  Hispanic women can be anything from traditional to ultra-modern executives.  Factors that affect this diversity include:

a.  Degree of acculturation - Cultural expectations of some of the more traditional communities are that women have limited roles outside the home.  In these communities women have narrow opportunities outside the home.

b.  Marianismo:  The companion value describing various qualities of femininity particularly expectance of male dominance and emphasis on family responsibilities (STTS page 399).

c.  Job availability - The more available jobs become, the more likely a woman will be able to find one that allows a degree of upward mobility and career opportunities.

d.  Working outside the home - Hispanic women who work outside the home are more likely to play a more independent role within the community.

2.  Hispanic Cultural Terms

a.   Machismo - Is simply a learned sense of responsibility.  It is a stereotyped, much maligned, and misunderstood trait of the Hispanic American.  Generally, it is believed to consist of promiscuity, loudness, hard drinking, and wife beating.  Machismo refers to men.

b.  Dignidad – the basis of social interaction.  Assumes the dignity of all human entitles them to a measure of respect, regardless of status, race, color, or creed.  More broadly, this concept includes a strong positive self-image.

(1) Respeto (Dignity) - A key aspect of Puerto Rican culture is the "sense of dignity," a quality of self that is present in all interpersonal relationships that are serious and important.  The idea is that to have respect a person must act in a way worthy of being respected.  An example of this is the avoidance of eye-to-eye contact with a person considered being of some importance, or a superior. 

(2) Some of the rituals around the conveyance of respeto are:

(a) Formal handshaking is expected at the beginning and the end of each encounter.  Handshakes are a bond and signify respect.  If there is familiarity between parties, an embrace (common even among men) will substitute for the handshaking.

(b) Unlike American custom, it is proper for the younger person to be the first one to extend her/his hand to the older person.  Bearing in mind that "respeto" is divorced from class and position in life, it is also appropriate for a subordinate to offer her/his hand to one considered his/her superior.  Many Puerto Rican’s have not met an extended hand.  When this happens, the Puerto Rican interprets the response as a rejection and an affront to her/his dignity.  They may then withdraw, fail to keep appointments, disregard advice or instructions.

(c) All parties stand up when greeting or saying, good-bye, unless there is a physical impediment preventing the person from doing so.

(d) The offering and accepting of coffee, food, cigarettes, etc., is expected.  It would be a lack of education (or manners) not to offer something to eat and/or drink if the person is visited in the home.  It would be a lack of consideration to refuse.  When smoking, cigarettes should be offered as a sign of politeness, especially from that person who is considered to be superior because of authority or prestige.

c.  La Raza Cosmica - The Cosmic Race, suggests that all Spanish-speaking peoples in the Western Hemisphere share a cultural bond and that God has planned for them a great destiny that has yet to be realized.

3.  Variables that describe the Hispanic culture

a. Race - Hispanics racial composition ranges from White to Black, White to Red, etc., and various combinations of these.

b. Language - Hispanics range from monolingual in English to bilingual in English and Spanish to monolingual in Spanish. 

c. Time of Arrival Into What is Now the U.S. - The longer people have been here, the more acculturated they're likely to be.

(1) National Origin - The various subgroups don't necessarily see themselves as a part of a Hispanic whole.  Experiences have been too different.

(2) Physical Proximity - closeness is a sign of friendliness, backing away is considered cold and aloof.

(3) Eye Contact - Not looking directly into the eyes of an authority figure (teacher, police officer) is respect.

(4) Time - Hispanics have a more casual attitude towards timeliness and have a negative attitude towards hurrying about.

G. HISPANIC AMERICAN CONTEMPORARY ISSUES

1. Growing Population

The Hispanic population is the fastest growing in the country; this trend is presumed to continue well into the next century.  This growth will have a profound impact on public policy making, education, political representation, service implementation, the labor force, and other areas of our society.

2. Census Counts

a. There have been efforts made to prevent the inclusion of undocumented persons in census counts.  For example, a recent court case, Ridge vs. Verity, challenged the constitutionality of including undocumented immigrants in the census count.  The case was thrown out of court.  Attempts like these, to undermine Hispanic political representation and to limit services to the Hispanic population, are backed by the Federation for American Immigration Reform (FAIR), the same group behind the "English Only" movement [Camarillo, 1989].

b. Constitution states that all persons in the U.S. shall be counted in the census.  Census Equity Act sponsored by Congressman Ridge is currently pending.

3. Immigration Law

Historically, immigration legislation has been targeted at Hispanic groups and has affected the Hispanic community in many important ways.  For example, limiting the number of immigrants allowed in during a given year affects all Hispanics (except for Puerto Ricans).  At other times, legislation designed to assist immigrants has often fallen short; for example, the 1986 Immigration Reform Act which outlined a path to citizenship for undocumented immigrants.  Those who could prove that they had resided in the United States since 1982 were given temporary resident status.  Many individuals did not come forward because they did not have the required documents.  They were fearful and learned to evade.

4. Discrimination in the Workplace

The Immigration Reform Control Act (IRCA) called for sanctions against employers who hired illegal aliens.  Fearing such reprisals, some employers became reluctant to hire anyone whom they felt looked “foreign” which has caused a “widespread pattern of discrimination.”

5. Economic Impact

Hispanics suffer from higher poverty levels than non-Hispanics, but it is estimated that nationwide the Hispanic market is worth $223 billion dollars a year.  This market is relatively untapped, but with the advent of new technology, the Internet, and inroads in the media Hispanics have the potential to be a major commercial force in this country.  As more Hispanics are employed, this market share will continue upwards.

6. Education

As the employment picture changes from unskilled to skilled labor needs, Hispanics will be left behind without an education.  Hispanics require bilingual programs, math and science, and many other programs to be able to compete in the job market successfully.  Despite nativist fears, English language mastery is a common goal of Hispanic parents for their children.

7. “English Only” Movement

English only is part of an anti-immigrant movement led by well-funded organizations.  These organizations claim that this country’s official language should be English.  Further, those in the movement think that the newly arrived Hispanics wish to remain in their own communities, and not having to learn English or adapt to American society.
When English Only legislation passes, it usually means that the state may not print, disseminate, or provide bilingual services.  English Only legislation has passed in 22 states.

8. Political Representation and Participation

Hispanics are adding tremendously to the growth of the U.S. as a whole, but more importantly to a few states in particular.  Many of these states, like California and Texas, are very important to the presidential races because of their electoral votes.  The Hispanic growth in these states will make them even more important to presidential elections and may also shift the balance in Congress.

Hispanics are dramatically underrepresented among elected officials.  Although there have been significant gains in recent years, Hispanics continue to be underrepresented as the nations elected officials.  The majority of Hispanic elected officials are school board members; yet another indication of the importance of education to Hispanics.

H. MILITARY ISSUES INVOLVING HISPANIC AMERICANS

1.  Current Numbers of Hispanics on Active Duty
Current figures as of March 2000 [March 2000, Semi Annual Race/Ethnic/Gender Profile of the DoD Active Forces, Reserve Forces, and the U.S. Coast Guard based on data from the Defense Manpower Data Center (DMDC)]


Officers
Enlisted

Army
3,019
3.9%
30,738
7.9%

Air Force
1,588
2.2% 
15,073
5.2%

Navy

2,145
4.0%
28,318
9.2%

Marine Corps
868
4.8%
19,303
12.6%

Coast Guard
259
3.8%
1,990
7.3%

DoD Total
7,809
3.5%
95,422
8.2%

2.  Reasons Hispanic Americans are underrepresented in the armed forces in all grades

a.  Inadequate academic preparation. 

b.  Lack language and technical skills.

c.  Intense family attachment.

3.  Issues of retention and adaptability to the military 

a. Inability to function using English.

b. Issues of family separation.

c. Recruitment and retention of Hispanics will likely become more critical as Hispanics become a large proportion of the military-eligible population.

4.  Hispanics and the DOD

The National Council of La Raza, a civil rights advocacy group with 200 affiliates throughout the United States, studied a pattern of membership in the Armed Forces from 1986 to 1996 and found that Hispanic civilian and military personnel are disproportionately represented in the lowest pay grades.

a. Latinos were under-represented in all military services, both officer and enlisted in 1996, when Latinos represented more than 11 percent of the nation’s total civilian labor force, they only made up about 7 percent of active U.S. military forces and 6.3 percent of the Department of Defense’s civilian work force.

b. More than 41 percent of enlisted Latinos were in the lowest three pay grades, compared to 26 percent of Blacks and 30 percent of Whites.  Latinos want to join both military and civilian ranks but are sometimes held back by low educational attainment and citizenship requirements for civil service employment.

c. Hispanics have the highest dropout rate in the first year, but they have the highest retention rate after the first year.

d. In the Vietnam War, about 25 percent of front-line casualties were Hispanic at a time when Hispanics comprised 5 percent of the population.  Hispanics currently make up 11 percent of the population but make up a disproportionately smaller share of today’s military.
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