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    28 February 2003

MEMORANDUM FOR 1st Satellite Control Battalion Soldiers and

Civilians

SUBJECT:
Policy Memorandum I-13, Prevention of Sexual Harassment

1.  I am fully committed to providing a work environment free from sexual harassment.  Sexual harassment will not be practiced, condoned, nor tolerated.  I will deal with such behavior accordingly.  All commanders, managers, and supervisors must work diligently to prevent and eliminate sexual harassment in any form from their area of responsibility.  Setting the example is the primary tool we will use to prevent our subordinates from displaying behavior associated with sexual harassment.  We will provide information to subordinates concerning policy by ensuring that soldiers and civilians alike attend the requirement of biannual Prevention of Sexual Harassment (POSH) training.  If a problem is identified within the unit concerning sexual harassment, training will occur as often as the commander determines is necessary.

2.  Sexual harassment is unacceptable behavior, and it is a violation of the high standards of conduct I expect from all personnel.  It is detrimental to productivity, defeats individual rights, and it violates the law.  Its impact on morale cannot be overstated.  I will process all violations using established disciplinary procedures.  Individuals who are sexually harassed by supervisors, superiors, peers, or coworkers should make it clear that such behavior is unwelcome and offensive and report the harassment to the appropriate supervisor or the Equal Opportunity Representative/Advisor or Equal Employment Opportunity Office/counselor.  Complaints will be presented without fear of intimidation, reprisal, or harassment.  Anyone, regardless of gender or position, can be a victim of sexual harassment.

3.  I hold each unit command accountable for quick and effective resolution of all sexual harassment complaints or incidents.  This may not be delegated.  Commanders will report any such complaint or incident to me immediately.
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4.  All leaders and supervisors will ensure that soldiers and civilians are not intimidated, reprised against, nor harassed as a result of a grievance being initiated.  After resolution, whether substantiated or not, the company commander will ensure that reprisal has not occurred nor will occur.

5.  The Unit Equal Opportunity Representative is a key player.  He or she serves as an advisor to the commander and is expected to be the expert on Army policy.  All members of the battalion should use the Unit Equal Opportunity Representative and take advantage of their specialized training and knowledge.  Other resources that may be contacted include Space and Missile Defense Command (SMDC) Equal Opportunity Advisor at Commercial (703) 602-1664/ DSN 332-1664 or the SMDC Inspector General at Commercial (703) 607-1997/ DSN 327-1997.  An SMDC Sexual Harassment Hotline has been established at Commercial (256) 955-1834 or DSN 645-1834.  This line is open 24 hours a day, 7 days a week.  I encourage all assigned personnel who may have concerns to contact this service.

6.  “Control the High Ground!”

MEAREN C. BETHEA

LTC, SC
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