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PORTFOLIO BRIEF
LESSON OBJECTIVES
LEVEL
MEASUREMENT

A. Describe the purpose and use of a portfolio
Knowledge
PE/ISDE

B. Describe the structure of a portfolio
Knowledge
PE/ISDE

C. Discuss elements in Bloom's educational domains of learning
Knowledge
PE/ISDE

D. Discuss the four categories of the cognitive learning process 
Knowledge
PE/ISDE

E. Maintain an EOA personal portfolio
Application
PE/ISDE

SUPPORT MATERIAL AND GUIDANCE

Lesson Focus
Gain the knowledge and know-how to maintain a personal portfolio of job skills and knowledge.  Describe Bloom's learning domains and the four main categories of the cognitive learning process.

Student Contributions
Take notes and ask questions to clarify information taught in lecture so that you may actively participate in small group discussions.  You will be required to keep your own personal portfolio.

Student Instructional Material
Notetaking Guide

Personal Portfolio

Instructional Method
Lecture (.5 Hr)

Reference
Langford, David P. and Barbara A. Cleary, Ph.D.  Orchestrating Learning with Quality.  Wisconsin: ASQC Quality Press, 1995.

NOTETAKING GUIDE

A.  PURPOSE AND USE OF A PORTFOLIO

1. Purpose

a. It is a self-assessment tool. 

b. It is a method to ensure quality and place the responsibility for learning on the individual.

2. Use

a. A tool where students learn to judge the quality of their work in comparison to levels of learning and understanding.

b. Trainers can use this assessment information to determine the effectiveness of the learning system.

B.  STRUCTURE OF THE PORTFOLIO

1. Capacity Matrix - Is a charting technique used to break down topic areas into steps for achieving a specific result.  It is used to create an easy to follow process of understanding and learning.

2. Areas of the Transcript

a. Aim/Result - The desired learning or outcome.  Equates to the course objective.

b. Capacity - The major components of the expected aim/result.  Equates to lesson objectives.

c. Capacity Breakdown - Each skill, concept and/or theory of the expected aim/result.

d. 3-D Portfolio: Each level shaded in on the capacity matrix must be accompanied by the portfolio in the form of documentation, demonstration, or defense (i.e. writing and speaking assignments, ISDEs, test scores, etc.)

BLOOM’S EDUCATIONAL DOMAINS OF LEARNING 

1. Cognitive - Objectives in the cognitive domain are concerned with imparting knowledge and thinking skills.  The objectives can range from simple recall of information to complex synthesis and the creation of new ideas. 

2. Affective - Objectives in the affective domain are concerned with emotional development.  Thus, the affective domain deals with attitudes, feelings, and emotions, and varies according to the degree of internalization sought.

3. Psychomotor - Objectives in the psychomotor domain relate to the development of muscular and motor skills and range from beginning to expert performances.

4. Domains of Learning Interrelationship - Bloom’s system is divided into three domains of learning.  Each domain subsumes the previous domain.  For example, when students are writing (psychomotor), they are also recalling information and thinking (cognitive), and they are likely to have some kind of emotional response to the task (affective).

C.  COGNITIVE LEARNING PROCESSES 

1. Information  (Data, remember)
a. You attain this level by reading material, listening to lectures, watching videos, and taking notes.  You are able to pass a test of knowledge on the subject area.

b. Process verbs include define, repeat, list, name, label, memorize, record, recall, and relate.

2. Knowledge  (Understanding/Comprehension)
a. At this level, you can explain the idea or theory either in written or oral form. You can translate information into your own words and can make an example and demonstrate learning.  You can interpret what the facilitator is saying or what is being communicated.

b. Process verbs include restate, describe, explain, identify, report, tell, discuss, recognize, express, locate, and review.

3. Know How

a. Application  (Solve the problem)
(1) You take learned knowledge and apply it to new situations.  You solve problems on your own, making use of other techniques.  You also recognize new problems and develop new tools to solve them.  This requires deep thinking about the usefulness of information and knowledge, plus how to use it to solve new problems you create or identify.

(2) Process verbs include translate, apply, employ, use, practice, shop, interpret, demonstrate, dramatize, illustrate, operate, schedule.

b. Analysis  (Logical order, components)
(1) You can analyze the application and understanding of knowledge by breaking it apart and explaining each of the parts.  You know how and when to put the parts together so the organization of the whole idea becomes clear.

(2) Process verbs include distinguish, criticize, debate, question, experiment, compare, diagram, inspect, inventory, relate.

4. Wisdom

a. Judgment  (Discernment)
(1) At this level, you study situations carefully and weigh the consequences of applying information or other knowledge and know-how you have acquired.

(2) Process verbs include compare, assess, reflect, study, observe, correlate, focus, think

b. Synthesis  (Interrelationship, why)
(1) You put ideas together to create something.  This could be a physical object, a communication, or even a set of abstract relations.

(2) Process verbs include compose, propose, formulate, assemble, construct, set up, manage, plan, design, arrange, collect, create, organize, prepare.

c. Application/Evaluation
You must make value judgments based on certain considerations such as usefulness, effectiveness, and so on.  You are able to write editorials presenting your viewpoint substantiated with facts, theories, observations, etc.  You can discuss or debate an issue with information gained through application, analysis, and synthesis to back up your viewpoint.
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